ADOPTED – JANUARY 3, 2022
AGENDA ITEM NO. 9
Introduced by the:

INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION APPROVING THE 2022 - 2024 COLLECTIVE BARGAINING AGREEMENT WITH THE OPEIU SUPERVISORY UNIT

RESOLUTION #22 – 002
WHEREAS, a collective bargaining agreement (CBA) has been reached between representatives of Ingham County and the OPEIU Supervisory Unit for the period January 1, 2022 through December 31, 2024; and

WHEREAS, the agreement includes: a term of 3 years (January 1, 2022 – December 31, 2024), a wage scale adjustment and a 3% increase effective with the first full pay period on or after January 1, 2022, a 2% increase effective the first full pay period on or after January 1, 2023, and a 2% increase effective the first full pay period on or after January 1, 2024; and

WHEREAS, the agreement also includes an increase in on-call pay to $25 per day; the addition of an “accessible” pay provision of $5 per day; an increase in the clothing/boot allowance to $300 per year; and the addition of the Juneteenth holiday. 

THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners hereby approves the 2022 - 2024 collective bargaining agreement between Ingham County and the OPEIU Supervisory Unit and authorizes the Board Chairperson to sign the agreement upon approval as to form by the County Attorney. 

BE IT FURTHER RESOLVED, that the Human Resources Director is authorized to modify the current collective bargaining agreement to include the modifications of the 2022 – 2024 collective bargaining agreement, subject to approval as to form by the County Attorney.

